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Mission Statement

Rundle, where today's learners become tomorrow's leaders.

Vision

To produce lifelong learners who are caring, informed, and responsible citizens.

Demographics & Performance Information

Nevada Report Card
In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at
https://nevadareportcard.nv.gov/DI/nv/clark/richard j. rundle elementary school/nspf/
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Inquiry Areas

Inquiry Area 1: Student Success

SMART Goal 1: End-of-year MAP scores for mathematics will show that the percentage of students who met the 61st percentile or above will increase from
30% in spring 2025 to 40% in spring 2026.

Revised: October 2025 Due to Norms
The percentage of students who met the 61st percentile or above will increase from 26% in Fall 2025 to 36% in Spring 2026.

Aligns with District Goal

Formative Measures: MAP assessment data (Fall, Winter, Spring).
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Improvement Strategy 1 Details Reviews

Improvement Strategy 1: Provide professional development to licensed staff on tier 1 instruction Oct: Revisions needed
(enVision math) and DMR.

Position Responsible: Administration and strategists

October Lessons Learned
Revised: October 2025 Due to Norms

Resourceg Needed: Purchase prep periods to pay for learning walks (Strategic Budget) The percentage of students who met the 61st percentile or
Staff meetings and PLCs above will increase from 26% in Fall 2025 to 36% in Spring
Additional Resources: 2026.

Teaching and Learning Expectations for Tier II Instruction

Student assessment and progress monitoring data Grade levels have agreed on math focus standard.
Monitoring tool data PD has continued to be offered.

Math strategist has met with teachers.

Schoolwide and Targeted Assistance Title I Elements: Walk throughs have continued and will be presented to staff.

24,25,26,4.1,4.2

Evidence Level October Next Steps/Need
Level 1: Strong: 95 Core Phonics Continue PD on differentiation and collaborative learning
Level 3: Promising: enVision math structures

Problem Statements/Critical Root Cause: Student Success 1
Feb: In progress

February Lessons Learned

Now: Continue: there is evidence that action steps are working
(MAP 18% fall to 31% winter). LTRS training has interfered
with our available schedule to implement PD consistently.

February Next Steps/Need

Next: Create a PD schedule monthly to be held during
available Friday mornings. Specific focus for the PD schedule
(tier I)

Need: Schedule, PD plan

June: Correct

June Lessons Learned

Now: We did not meet our end-of-year goal but we did hold on
to our winter growth. MAP math data shows 18% of students
proficient in the fall, 31% in the winter, and 32% proficient in
spring.

June Next Steps/Need

Next/Need: We need to consider strategies for the second half
of the year to influence sustained growth throughout the year.
We will consider data analysis activities and check ins with
instructional staff to maintain a focus on proficiency and
growth.
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Improvement Strategy 2 Details Reviews

Improvement Strategy 2: Provide professional development to licensed staff on differentiated instruction. | Oct: In progress

Position Responsible: Administration and strategist October Lessons Learned

Resources Ngeded: Strategist, coaching schedule, enVisions and DMR (Strategic Budget) Grade levels have analyzed math MAP data and PDs have
PLCs (Strategic Budget) started.

Schoolwide and Targeted Assistance Title I Elements: October Next Steps/Need

24,25,2.6,4.1,4.2 Continue PDs on math differentiated instruction
Evidence Level

Level 2: Moderate: PLCs Feb: In progress

Problem Statements/Critical Root Cause: Student Success 1 February Lessons Learned

LTRS training has interfered with our ability to hold PD.

February Next Steps/Need

Next: Create a PD schedule monthly to be held during
available Friday mornings. Specific focus for the PD schedule
(differentiated instruction)

Need: Schedule, PD plan

June: Continue

June Lessons Learned

Now: We did not meet our end-of-year goal but we did hold on
to our winter growth. MAP math data shows 18% of students
proficient in the fall, 31% in the winter, and 32% proficient in
spring.

June Next Steps/Need

Next/Need: Data will be collected and analyzed to evaluate the
impact of the Summer Skills Enhancement Program on student
learning outcomes. This process will inform program
effectiveness, identify areas of growth, and guide future
instructional planning and decision-maki9ng to support
continued academic progress.

Develop and implement a comprehensive professional
learning calendar and coaching calendar focused on
strengthening instructional practices for differentiated math
instruction. These supports will provide ongoing professional
development, collaborative planning opportunities, and
targeted coaching to enhance teachers' ability to meet the
diverse learning needs of all students. Change whole staff
professional learning activities to Wednesday to maximize the
number of teachers on campus attending.
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Inquiry Area 1: Student Success

SMART Goal 2: AB335: Increase the percentage of LEP students exiting WIDA proficient from <1% proficient in year 24-25 to 6% in 25-26, as measured by

the WIDA.

Decrease student proficiency gap in Mathematics between English Learners and English Proficient students from 16.1 percentage points in year 24-25 to 13

percentage points by 25-26, as measured by SBAC.

Decrease student proficiency gap in English Language Arts between English Learners and English Proficient students from 29.2 percentage points in year

24-25 to 23 percentage points by 25-26, as measured by SBAC.

Aligns with District Goal

Formative Measures: Common Formative Assessment (Fall, Winter, Spring)

Improvement Strategy 1 Details

Reviews

Expanding that are not proficient.
Position Responsible: Interventionist
Resources Needed: Interventionist

Schoolwide and Targeted Assistance Title I Elements:
24,25,2.6,4.1,4.2

Evidence Level

Level 1: Strong: FLS Intervention

Problem Statements/Critical Root Cause: Student Success 1
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Improvement Strategy 1: AB 335: Implement tier II supports for ELL students with achievement level
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Oct: In progress

October Lessons Learned
Newly added AB335 Student Success Goal

October Next Steps/Need
Implement action steps related to AB335

Feb: In progress

February Lessons Learned

We need a formative assessment plan to determine student
growth before end of year. WIDA testing schedule interferes
with intervention groups.

February Next Steps/Need

Next: Identify progress monitoring tools/assessments to
evaluate EL interventions. Consider different testing schedule
for next year.

Need: More specific data analysis plan for students receiving
this intervention.

June: Continue

June Lessons Learned

Data: We increased our students in the Bridging category of
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WIDA from 0.6% in spring 2025 to 3.7% in spring 2026.
There is evidence showing that EL intervention groups have
shown some success but there have been some struggles with
consistency of schedules. We also need to ensure that there is a
formative assessment plan focusing on language development
for ELs.

June Next Steps/Need

Next/Need: Data will be collected and analyzed to evaluate the
impact of the Summer Skills Enhancement Program on student
learning outcomes. This process will inform program
effectiveness, identify areas of growth, and guide future
instructional planning and decision-maki9ng to support
continued academic progress.

Implement a dedicated ELL strategist position to provide
targeted student interventions, support multilingual learners,
and deliver ongoing professional learning and instructional
coaching for staff. This role will strengthen instructional
practices and build teacher capacity to effectively support the
academic and language development needs of all students.
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Inquiry Area 2: Adult Learning Culture

SMART Goal 1: By the end of the 2025-2026 school year, academic discourse will take place during 85% of school-wide walkthroughs, as measured by the
Instructional Focus Survey.

Aligns with District Goal

Formative Measures: Instructional walkthrough survey.

Improvement Strategy 1 Details Reviews

Improvement Strategy 1: Provide differentiated assistance to struggling teachers (PLC). Oct: In progress
Position Responsible: Administration and strategist
Resources Needed: Walk thru calendar and revised data collection sheet (Administrator and
Ms.Diamond) (Strategic Budget)
Purchase prep periods to pay for learning walks (Strategic Budget)
Additional Resources:
Teaching and Learning Expectations for PLCs (Plan and Analyze) October Next Steps/Need
Student assessment and progress monitoring data Continue with steps
Monitoring tool data

October Lessons Learned

3 of the indicators were met 100% during walk-throughs
Grade levels are intentionally planning discourse during PLC
Increased communication

Feb: In progress
Schoolwide and Targeted Assistance Title I Elements: February Lessons Learned
24,2.5,2.6,4.1,4.2

Evidence Level

Level 1: Strong: build a committed staff and provide professional development, MTSS, 95 Core

Walk-through data shows that discourse is seen at least 85% of
the time. We do have concerns about sustainability over time.

Phonics February Next Steps/Need
Level 2: Modgrgte: PLCs ) Next: Consider what types of discourse are being observed
Level 3: Promising: analyze data in PLCs most often and its impact on student learning.

Problem Statements/Critical Root Cause: Adult Learning Culture 1
Need: Time to analyze data and language development
research in relation to types of academic discourse and student
achievement.

June: Continue

June Lessons Learned

Now: Instructional walk-through data indicates a decline in
evidence of student discourse throughout the school year,
decreasing from 100% in September, to 93% in November,
and 66% in February. April walk-throughs were postponed to
accommodate instructional walks conducted with the new
principal and region leadership team.

The Continuous Improvement (CI) team has identified a
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potential correlation between the decline in observed student
discourse and the transition in building leadership. This trend
suggests that, while staff may be demonstrating compliance
with CI expectations, there is need to strengthen authentic
engagement and ownership of instructional practices related to
student discourse.

June Next Steps/Need

Next/Need: The dedicated Math, Read by Grade 3, and ELL
strategist will implement strategies such as instructional
modeling, collaborative lesson planning, classroom coaching
cycles, data-driven reflection protocols, and professional
learning focused on academic language development and
student discourse practices to strengthen authentic engagement
and ownership of instructional practices among instructional
staff.

Improvement Strategy 2 Details

Reviews

Improvement Strategy 2: Monthly instructional strategy focus.
Position Responsible: Administration and strategist
Resources Needed: Walk through calendar and revised data collection sheet (Administrator and
Ms.Diamond) (Strategic Budget)
Staff meetings and PLCs (Strategic Budget)
Additional Resources:
Teaching and Learning Expectations for PLCs (Plan and Analyze)
Student assessment and progress monitoring data
Monitoring tool data

Schoolwide and Targeted Assistance Title I Elements:
24,2.5,2.6,4.1,4.2

Evidence Level

Level 2: Moderate: PLCs

Level 3: Promising: analyze data in PLCs

Problem Statements/Critical Root Cause: Adult Learning Culture 1
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Oct: In progress

October Lessons Learned

The reflection document should be given to teachers after the
walks are completed, rather than being completed during the
post-walkthrough conference with Dr. Reece. The reflection

document will guide the post walkthrough conference.

October Next Steps/Need
Continue action step

Feb: Revisions needed

February Lessons Learned

Now: We have completed reflections with teachers, but
monthly instructional focus has not been maintained. A new
focus every month is too ambitious; we want to focus on a new
strategy each quarter to become more effective at using each
strategy.

February Next Steps/Need
Next: revision - quarterly focus opposed to monthly

Need: Additional PLC to include collaborative planning
focused on intentional planning of student discourse to include
sentence frames and other language development supports.

June: Correct

June Lessons Learned
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Now: Instructional walk-through data indicates a decline in
evidence of student discourse throughout the school year,
decreasing from 100% in September, to 93% in November,
and 66% in February. April walk-throughs were postponed to
accommodate instructional walks conducted with the new
principal and region leadership team.

The CI team determined that implementing a new instructional
strategy on a monthly basis was overly ambitious and did not
allow sufficient time for deep implementation. As a result, the
team recommends focusing on one instructional strategy per
quarter to provide instructional staff with extended
opportunities to develop, practice, refine, and consistently
implement the strategy with fidelity. This sustained focus will
support stronger teacher ownership, increased instructional
effectiveness, and improved student engagement and academic
outcomes.

June Next Steps/Need

Next/Need: The CI team and leadership team will collaborate
to identify and establish quarterly instructional strategy
priorities and develop a comprehensive plan to support
instructional staff with effective implementation. This plan will
include professional learning opportunities, coaching support,
progress monitoring, and ongoing feedback to ensure
consistency, sustainability, and impact on student learning
outcomes.
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Inquiry Area 3: Connectedness

SMART Goal 1: Spring 2026 Panorama data will increase to 70% of students responding favorably to survey questions regarding sense of belonging.

Aligns with District Goal

Formative Measures: Panorama SEL Survey

Improvement Strategy 1 Details

Reviews

Improvement Strategy 1: Implement social-emotional lessons in classrooms (Zones of Regulation).
Position Responsible: Administration, Student Success Facilitator, and Social Workers
Resources Needed: Social workers (Strategic Budget)

CIS (Community Partner Donation)

Student Success Advocate (Title 1 Budget)

Zones of Regulation curriculum (Strategic Budget)

Revised Rundle Rise and Shine Lessons (Social Workers/ Strategic Budget)

Schoolwide and Targeted Assistance Title I Elements:
24,2.5,2.6,4.1,4.2

Evidence Level

Level 3: Promising: creating a positive school climate and culture

Problem Statements/Critical Root Cause: Connectedness 1
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Oct: In progress

October Lessons Learned

This cohort's data has been positive
Groups have started

October Next Steps/Need

Monthly group schedules will continue.

Time to communicate to teachers that Rise and Shine Lessons
are part of Tier L.

Social Workers will create a sign-up for modeled lessons (Rise
and Shine)

Feb: In progress

February Lessons Learned
This cohort's data is continuing to make positive gains.

February Next Steps/Need

Next: Need to include more classroom lessons; the data is
showing that this is helping. Include other
grade levels in classroom lessons.

Need: Schedule classroom lessons, determine focus and
number of lessons that would be appropriate and still maintain
academic balance.

June: Continue

June Lessons Learned

Now: Panorama survey data indicated that between 66% and
73% of students responded favorably to questions related to
their sense of belonging for the 25-26 school year. Data and
staff observations suggest that classroom lessons facilitated by
the school social worker(s) positively impacted students' sense
of connection and engagement within the school community.
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While these efforts demonstrated promising outcomes,
opportunities exist to strengthen implementation through
increased access and consistency across all grade levels.
Moving forward, development of a structured schedule and/or
teacher sign-up process will support more equitable delivery of
classroom lessons and services, ensuring that all students have
opportunities to benefit from these supports.

June Next Steps/Need

Need/Next: Develop and implement a structured schedule for
classroom lessons facilitated by the school social worker and
Communities in Schools (CIS) Site Coordinator to maximize
access to services and supports for all students. Additionally,
ensure consistent implementation of the Leader in Me and
PBIS frameworks by all staff to promote positive student
behavior, strengthen school culture and climate, and support
the social, emotional, and academic success of all students.
This coordinated and schoolwide approach will provide
students with equitable access to relationship-building
opportunities, social-emotional learning experiences, and
behavioral supports that foster a positive and inclusive learning
environment.
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